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IN A RECENT SURVEY WE CONDUCTED:
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OF THOSE ASKED, WE FOUND THAT MALES WERE THE MOST LIKELY TO CONSIDER MOVING ROLES foﬁ
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EVEN THOUGH SALARY WAS THE MOST POPULAR REASON FOR MOVING
ONLY 2 g % SAID THAT'S WHY THEY STAY IN THEIR CURRENT ROLE.
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lty STAYING DUE TO THE LOCATION
:l' 3 tySTAYING DUE TO A CLEAR CAREER PATH
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(y STAYING DUE TO COLLEAGUES

OF PEOPLE ASKED HAVE DECLINED AN OFFER
IN THE PASTl 2 MONTHS

MOST POPULAR REASONS FOR STAYING PUT
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